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The Fall conference will be hosted by the Anne 
Arundel branch on September 25, 2010.  The 
subject of our conference encompasses the areas 
of Science, Technology, Engineering, and Math 
(STEM).  
 
Although five speakers will voice information about 
this subject in various ranges, they will harmonize 
melodiously. Just as, while each musician plays his 
own instrument, together they will produce a 
marvelous symphony, our individual speakers will 
come together to produce a rousing symphony of 
vital and enlightening information.  
 
Representation of women and girls in STEM 
classes and careers has significantly increased in 
the past decades:  girls are leading boys in science 
and technology course-loads and grades. How-
ever, in college, women are much less likely to 
choose a STEM major although some STEM fields 
are better represented than others. Women are 
now well represented in the biological sciences, but 
engineering is still a male bastion with women rep-
resenting about 10 percent of engineers.  These 
numbers may change because women now 
represent a growing, though still small fraction 
(20%) of engineering graduates.  
 
AAUWôs recently released report Why So Few? 
Women in Science, Technology, Engineering, and 
Mathematics offers compelling evidence that social 

and environmental factors, including stereotypes, 
biases and the climate of university science and 
engineering departments, act as barriers to 
womenôs full participation in STEM.   

Registration and Continental Breakfast will be 
available from 9:00 to 9:30.   
 
Keynote Presentations will look at elements of 
womenôs accomplishments and promise in STEM: 
  
 Linda Shevitz will talk about ñExplorations and 
 Discoveries: Maryland Women in Science and 
 Technology.ò       
 
 Diana Bailey will focus on Equitable Career  
 Development. 
 
After a short break the full orchestra will take the 
stage for the Business Meeting, from 11:00 to 
12:15. 
 
The afternoon program, STEM Themes and 
Variations, will feature three soloists:  
 
 Luke Rhine will tell us about the Maryland State  
 Department of Education Career and          
 Technology Education Programs of Study. 
  
 Claudia Morrell will address Micro Inequities: 
 How we contribute to our country's failure in 
 science, technology, engineering, and  
 mathematics and how we can fix it. 
 
 Elizabeth Vandenburg will close our program 
 with a discussion of National Girls Collaborative 
 Project and the Mid-Atlantic Girls Collaborative. 
 
Unless there is an encore performance, the 
program will end at 3:30.   

Youôre Invited to a STEM Concert: 

Fugue for Thought 

September 25, 2010 
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Linda Shevitz is an Educa-
tional Equity Specialist at the 
Maryland State Department 
of Education.  She is past 
chair of the Association for 
Gender Equity Leadership in 
Education and past vice chair 
of the National Coalition for 
Women and Girls in Educa-
tion.   

Ms. Shevitz is a recipient of 
the ñActivist of the Yearò 
award presented by the 

Women Educators of the American Educational 
Research Association.  In her position at the 
Maryland Department of Education, Ms. Shevitz 
monitors the implementation of Title IX, the Federal 
law prohibiting sex discrimination in education. 

Since 1982 she has coordinated the Maryland 
Womenôs History Project, which produced materials 
on Maryland womenôs history annually for schools 
and libraries.  She is founder, Board of Directors 
member, and Program Chair of the Maryland 
Womenôs Heritage Center, which recently opened in 
Maryland. [See article on the opening of the Center 
on page 9.] 

Linda A. Shevitz 

The Marylander is published quarterly in Fall, Winter, Spring, and Summer editions by AAUW MD, Edie 
Allison, editor. Send articles to <edieallison@comcast.net > or mail to Edie Allison, 11124 Troy Rd., 
Rockville, MD  20852.  All submissions are edited for length and clarity. Deadline for the Winter issue 

is November 1, 2010.   Please note: Early submissions will be retained for publication.  
 

Please send ALL address changes to  

      AAUW Records Office, 1111 16th St., NW, Washington, DC 20036 -4873  

  Make address changes ONLINE in the AAUW Member Center < http://www.aauw.org >. 

Diana M. Bailey 

Keynote Speakers 

Diana has been an educator 
and administrator for over 30 
years. She has considerable 
experience working with a 
broad range of special popu-
lations moving through 
education, occupational 
training, employment, and 
progressing on their career 
pathway. Several of her roles 
were related to educational 
equity as well as community 
organizations with a mission 

of gender equity.  Ms. Bailey has worked with 
Correctional Education for over 10 years with an 
emphasis on program development and 
implementation of services providing career devel-
opment, workforce development and transitional skill 
information for inmates returning to their community 
and employment. 
 
Ms. Bailey holds several National Institute of Correc-
tions certifications including the Offender Workforce 
Development Specialist and Master Trainer. Ms. 
Bailey was selected for a national award for leadership 
and policy changes supporting Offender Workforce. 
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Afternoon Speakers 

Claudia Morrell  

Luke Rhine 

Elizabeth Vandenburg 

Luke comes to the Maryland 
State Department of Education 
(MSDE) from the Howard County 
Public School System where he 
taught Technology Education 
and Pre-engineering in the Pro-
ject Lead The Way program at 
Reservoir High School.  
 
Prior to his coming to Maryland, 
Luke taught Technology Educa-
tion in New Jersey Public 

Schools. He has a bachelor's degree in Technology 
Education from California University of Pennsylvania 
and a master's degree in Instructional Technology 
from Richard Stockton College.  
 
He is a Japan Memorial Fulbright Scholar and was a 
delegation leader in the People-to-People program. 
Luke was most recently awarded California University 
of Pennsylvania's 2009 Outstanding Technology Edu-
cation Alumnus Award-Emerging Leader and MSDE's 
PRIDE in Maryland Public Schools Award.  

 
Claudia is founder and CEO for 
the Multinational Development 
of Women in Technology, an 
organization founded in 2007 
that received a Governorôs Cita-
tion in 2008. Ms. Morrell was 
formerly the executive director of 
the Center for Women and 
Technology, an internationally 
recognized organization she 

 
helped to build at the University of Maryland, Balti-
more County.  
 
Ms. Morrell recently helped launch the Center for 
Women and Technology for the Arab Region in Dubai, 
United Arab Emirates; developed an award- winning 
women and technology entrepreneurship program for 
South African women in technology; and developed 
and launched the first womenôs initiative for the World 
Federation of Engineering Organizations in 2006. 

Elizabeth was appointed by 
the American Association of 
University Women (AAUW) 
regional liaison to the Mid-
Atlantic Girls Collaborative 
(MAGiC) to support, promote 
and connect MAGiC efforts 
(www.ngcproject.org/magic).   
 
With two AAUW Reston-
Herndon Branch colleagues, 
Elizabeth received a national 
AAUW community action 

grant in the early 1990s and was co-executive pro-
ducer of ñTech-Savvy Girls,ò a video bringing the 
AAUW study to life in a 20 minute format. The AAUW 
national office then received a $100,000 grant from 
the National Science Foundation to nationally dis-
seminate the video in both English and Spanish.  
 
Ms. Vandenburg worked for the League of Women 
Voters Education Fund, the National Committee on 
Pay Equity, the National Kidney Foundation and Fair-
fax County Public Schools.  
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Message from 

Joyce  

and Mary Anne  

     Joyce Graf, Co-President AAUW MD  

      (301) 340-3043 <aauwmd@regraf.com> 

 Mary Anne Williams, Co-President AAUW MD 

      (301) 662-7837 <treksk8@aol.com> 

The BP oil spill, while we are hopeful that it is 
coming to an end, is wreaking havoc on the 
Gulf of Mexicoôs ecology.  There are concerns 
that the ramifications may reach as far as the 
Chesapeake Bay.  Closer to home, a million 
pounds of nitrates flow into the Chesapeake 
Bay every year. 

World climate change is a fact, as reported at 
our convention in 2009.  The nationôs response 
is tentative at best. 

The nationôs economy refuses to rebound from 
the ñGreat Recessionò.  Jobs are still hard to 
come by, businesses are struggling, and the 
deficit soars. 

Congress passed, and the President signed, a 
sweeping health care reform this year.  Despite 
knowing that change was necessary, many 
have less confidence than ever that they will 
receive the health care they need when they 
need it. 

Despite local, state and national efforts, 
schools still struggle to educate minority popu-

lations. 

Why such a gloomy beginning to the presidentsô 
message?  Because there is a way that AAUW 
can make a difference. 

AAUW is a leader in the push for more women in 
science, technology, engineering and math 
(STEM) careers.  As members, we can be very 
proud to belong to an organization that has identi-
fied fields where women have been underrepre-
sented and that has encouraged and enabled 
more women to join those fields.   

The world needs scientists as never before to 
tackle such issues as the ecology, climate change 
and health care.  And certainly, women will bring a 
different viewpoint to the discussion.  We need 
more women in science, technology, engineering 

and math to work on these problems. 

Economics is a subject requiring a great under-
standing of mathematics; thus, women in mathe-
matics can bring new ideas and qualities to the 
field of economics.  We need innovation and re-

solve to tackle the issues of our nationôs economy. 

Education has always been a source of interest for 
most women, but we need more women ready to 
study education from a scientific approach, to learn 
what works and make it happen. 

In fact, as we delve more deeply into the needs of 
our country, we see more and more connections to 
STEM careers.  Despite our efforts, so far these 
are areas where women are still underrepre-
sented. 

So, indeed equity is still an issue.   

How can your branch make a difference?  Has 
your branch sponsored a program on STEM?  
Does your branch have a mentoring program for 
girls and women in STEM?  Does your branch ask 
questions of elected officials to support STEM?  
Has your branch thought about partnering with 
other womenôs organizations to study this issue? 

And how is the AAUW Maryland making a differ-
ence?   

We are fostering more partnerships with institu-
tions of higher education.  Is your local college 
aware of and part of AAUW? 

We are working towards holding a gubernatorial 
candidates forum to address women in STEM. 

We are reaching out to other womenôs organiza-
tions to bring awareness about women in STEM. 

And the leaders stand ready to assist your branch 
in your efforts to grow by bringing effective pro-
grams to your branch.  So call upon us; we are 
ready to help! 
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Thoughts on Feminism from a Participant in the  

2010 National Conference for College Women Student Leaders 
By Christine Adkins 

Feminism. The word has a very different connotation for 
my generation than for previous generations. For me and 
masses of young adults, feminism is linked to a radical 
movement of women, who despise men and are angry 
and disconnected with the world. Coming to the 
NCCWSL, this was my definition of feminism and the 
reason that I did not consider myself a feminist. I am not 
a womenôs studies major, I am not against men. I at-
tended the conference because two words in the title 
spoke to me, Women and Leader, and I had the opportu-
nity to attend free of much personal sacrifice. 

I have gone to my share of leadership conferences, yet 
NCCWSL added a new dimension to the average leader-
ship conference by narrowing attendees to only women. 
I was in an environment where I felt completely at ease 
in sharing my own opinions and in turn I learned the 
power of listening to differing opinions as a catalyst to 
inspire change. In this tell-all environment I learned my 
first and most important lesson of the conference: the 
true definition of feminism. Equality for all, that is what 
feminists worldwide are fighting for. The movement isnôt 
interested in smashing men along the way or eliminating 
them, but simply changing perceptions of the traditional 
relationships men and women have had in every sphere 
of life. The definition was a far cry from the one I had 
gathered, the one thousands of other young adults con-
sider correct. It was an eye-opening experience, and 
revealed in a blatantly obvious light the general miscon-
ceptions of the feminism movement; my generationôs 
misconceptions are the ones hindering our own growth 
and success as women and as a collective people. 

Being surrounded by an amazing and passionate group 
of college women, the support of whom was tangible, is 
something I will treasure for long after I left College Park. 
For one weekend, I was able to hear inspiring stories 
from women who have already succeeded in changing 
their world, participate in discussions with working pro-
fessionals, and better myself through workshops. I went 
to this conference for me; it was refreshing to pick work-
shops to attend based on my own interest alone. I 
learned how to better display myself and network with 

professionals, empathize with the gay community, hold 
my schoolôs administration accountable for sexual vio-
lence prevention programs, and succeed in the world 
after college. The lessons and advice I took away from 
these experiences was useful and thorough, but the sup-
port that each professional and presenter continually 
reminded me was behind us all was invaluable. 

NCCWSL wasnôt what I expected it would be and I didnôt 
take away what I assumed I would, but I prefer it that 
way. I met a completely new spring of creativity, inspira-
tion and passion on which to thrive, and I got to know 
myself better. As many of my presenters acknowledged, 
something special does happen when you bring a group 
of women together and close the door. For me, it was my 
first experience in that setting, and I gained a wealth of 
knowledge about women, the feminist movement and my 
generationôs unique position in life. When that door 
opened Saturday morning, I came out satisfied with a 
weekend well spent, energized with the ideas of my 
peers in my head, and content that I could now take a 
new approach to the feminist movement of the twenty 
first century. 

 Photo: Christine (right) with 2010 Women of   
 Distinction Award Recipient Christina Lagdemeo.  

Save the Date  
2011 AAUW National Convention 

Breaking through BarriersðAdvocating for Change 

Renaissance HotelðWashington DCðJune 16ð19, 2011 


